2010 Family Camp

PACIFIC COAST JAPANESE CONFERENCE
1201 S. San Gabriel Blvd., San Gabriel, CA 91776
Tel: (626) 285-6788 « Fax: (626) 285-9895
E-mail: office@pcjcfm.org

Date:

Dear Pastor and Church Leader,

has applied for the following Family Camp position:

O Program Director O Core Staff Member O Cabin Leader

This will be the first time he/she will be serving in this position: Yes [ No [

Program numbered in order of preference (does not guarantee acceptance into chosen program):
Juniors (Gr. 4-5) Middle Hi (Gr. 6-8) Sr. Hi (Gr. 9-12) Genesis (College)

We believe this role is important to the success of the program. Therefore, your assessment
and approval are vital. We are seeking high school graduates who:

* Seek after Jesus Christ as Lord and Savior

* Regularly attend and participate in a Christian church, preferably a PCJC
Free Methodist church.

* Exemplify Christian values in their daily life
* Desire to learn from this camp experience and grow as Christian leaders
* Have a willingness to work as a team with other staff members
* Have a calling and ability to minister to Asian American youth of the specific
age group assigned
We ask that you meet, discuss and pray with the applicant and follow these instructions:

* The applicant should give you a copy of a completed application form and a
blank assessment form. Review the forms before meeting with applicant.

* You must meet with the applicant to discuss and pray about applying for this
position. Please discuss any concerns you might have at this time. We rec-
ommend that you have a follow-up conversation regarding your recommenda-
tions.

* Fill out the assessment form and mail to the conference office within seven (7)
days of your meeting (and no later than April 15, 2010).

Our staff has a commitment to provide a youth program at camp where the conference family
can come together, have an opportunity to encounter God, and where the young adults can
have a place to serve and grow as developing leaders remains. If you have any comments or
questions, please feel free to call or e-mail any of us.

Your fellow servants for Christ,

Camp Program Directors
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2010 Family Camp
ASSESSMENT FOR CAMP STAFF POSITION

Name: Church:

Applying as: [ Program Director [l Core Staff Member [0 Cabin Leader

First time serving in this position:  Yes [ No [
Program preference (numbered in order of preference):
Junior (Gr. 4-5) Middle Hi (Gr. 6-8) Sr. Hi (Gr. 9-12) Genesis (College)

Please give brief written responses to each question to the best of your knowledge.
Use additional paper if needed.

RELATIONSHIPS: How well do you know the applicant? Has your relationship included any ministry
experience with the applicant?

Describe the applicant’s spiritual maturity. Things for consideration: Biblical foundation, spiritual
growth and Christian witness.

Describe applicant’s ability to inspire others, to coordinate and lead activities, to facilitate group inter-
action and to respond appropriately to suggestions and criticism. Please include interaction with peers,
members of the opposite sex and those of different ages.
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Describe the applicant’s relationship with the church. Please consider his/her attendance and partici-
pation in worship service, Sunday School, small groups, etc.

PERSONAL CHARACTER: Please describe applicant’s character. Include attitude and tempera-
ment, self-image, integrity, decision-making skills, servant’s heart, emotional stability and ability to
resolve conflict.

MINISTRY EFFECTIVENESS: What are the applicant’s spiritual gifts?

Do you think the applicant can effectively serve as a youth program member? Why or why not.
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What do you see as the applicant’s greatest strengths? What areas would you be concerned about?
What areas would you suggest we explore further?

FINAL RECOMMENDATION:

| HAVE MET AND DISCUSSED THIS WITH THE APPLICANT and make the following recommendation.
Please explain your recommendation below.

I YES, | recommend the applicant serve as a youth program staff member.
I YES, with proper training, | recommend the applicant serve as a youth program staff member
I NO, I have reservations at this time and recommend:

[ to wait one year

] to serve in another capacity, like

O other:

COMMENTS: Please explain below your recommendation. If recommended, what areas of training
do you think the applicant can benefit from?

Print Name Signature Date

Mail to the conference office within 7 days of your meeting but no later than April 15, 2010.



